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Get Excited for this powerful ISODC
conference in Dublin Ireland
The exciting Dublin conference will have something to offer students of all backgrounds,
entrepreneurial leaders and developers, communication specialist, OD consultants and any one that
looks forward to something in which aspects of any profession may be
enhanced.
Presentations and
This conference will cover things such as:
How to publish in the OD journal

Student papers to
be evaluated for
awards

Roadmap on how to become a consultant
Exploring Action Research
The spirit of the entrepreneur.
Communicating across cultural lines
Setting up your consulting practice

New items to be
added upon
request

Workshops on Government/Non-profit and entrepreneurs
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How to get your thesis, dissertation or senior project done
Going global with your consulting practice

Check out the awesome keynotes

Henri Savall is an Emeritus Professor at the Institut d’Administration des Entreprises, University Jean Moulin Lyon 3,
where he was the founder and co-director of the Centre EUGINOV (Ecole Universitaire de Gestion Innovante) and
the Socio-Economic Management Master’s program. He is the founder and president of the ISEOR Research
Center. Savall has a multidisciplinary education and his fields of interest include management, accounting, finance,
political science, linguistics, economics, and economic history. His current research interests are socio-economic
theory, strategic management, qualimetric methodology (a hybrid of qualitative and quantitative approaches), and
tetranormalization. He has authored and co-authored 53 books, 98 articles, and 300 Conference papers in French,
English and Spanish. His main books include Enrichir le travail humain [Work and People], Reconstruire l’entreprise
[Reconstructing the Firm], and, with co-author Véronique Zardet, Maîtriser les Coûts et les Performances Cachés
[Mastering Hidden Costs], Ingénierie stratégique [Strategic Engineering], and Tetranormalization. Together with
Véronique Zardet, Savall was honored with the Rossi Award by the Academy of Moral and Political Sciences (Institut
de France, Paris) for their work on the integration of social variables into business strategy, as their socio-economic
approach to management (SEAM) received international recognition through a joint publication with ILO, Geneva.
For the past 39 years, Savall has been the co-founder and editor of the Recherches en Sciences de Gestion –
Management Sciences – Ciencias de Gestión (Journal of Administrative Science), Paris and Lyon. He holds two
doctoral degrees in Economic Sciences and in Management Sciences from the University of Paris. In 2017, was
named Chevalier of the Legion of Honor.

Amandine Savall is an scholar-practitioner at ISEOR research center (France) where she
has carried out various change interventions in European, American, and Middle East
companies. She holds a Ph.D with a concentration in International Management and SEAM,
from Conservatoire National des Arts et Métiers in Paris. She is in charge of the international
department and the doctoral students team of ISEOR and teaches at graduate,
undergraduate and doctoral levels at IAE Lyon Business School. Her research interests are
SEAM, management consulting, family businesses and international business and
management. Amandine Savall has been awarded the best doctoral student paper from the
Management Consulting Division (Academy of Management Annual Meeting) in 2014 and
co-rewarded from Benedictine University in recognition of her contribution to the field of OD

2

LEADERSHIP IN TIMES OF TURBULENT CHANGE
in 2016. She has co-authored the book Becoming Agile (2015, Jossey-Bass) with
Christopher Worley, Véronique Zardet and Marc Bonnet. She has also coordinated two
books edited by Anthony Buono and Henri Savall, in the Research in Management
Consulting series, Information Age Publishing. She is currently Program Chair of the
Management Consulting Division of the Academy of Management.

David Coghlan is a Professor Emeritus and Fellow Emeritus at the Trinity Business School, Trinity
College Dublin, Ireland. He specializes in organization development and action research and is active
in both communities internationally. He has published over 150 articles and book chapters. Recent
books include: Inside Organizations (Sage, 2016), Organizational Change and Strategy (Routledge,
2016), Doing Action Research in Your Own Organization (4th ed. Sage, 2014), Collaborative
Strategic Improvement through Network Action Learning (Edward Elgar, 2011). He is co-editor of
the The Sage Encyclopedia of Action Research (2014) and of the 4 volume sets Fundamentals of
Organization Development (Sage, 2010) and Action Research in Business & Management (Sage,
2016). He serves on the editorial advisory boards of: Journal of Applied Behavioral Science, Action
Research, Action Learning: Research and Practice, Systemic Practice and Action Research, The OD
Practitioner among others. He served as Associate Editor-International for the Organization
Development Journal from 1996-2002.

R. Wayne Boss is a Professor of Management and Entrepreneurship in the Leeds School of Business
at the University of Colorado Boulder. He received his bachelor's and master's degrees from Brigham
Young University and his Ph.D. from the University of Georgia. Dr. Boss is the editor of the
Organization Development and Change Newsletter for the Academy of Management and serves on
the editorial boards of several major professional journals. He is the author of four books and over
140 articles. A selected list of his recent clients includes numerous organizations in both the public
and private sectors in the United States, South America, Europe, and the Pacific Rim. He has also
served as a consultant for the People's Republic of China. He specializes in organization development
and the management of organizational change in healthcare, and he currently teaches leadership,
organization change, and consulting skills classes to undergraduate, masters and doctoral students.
He is married, has four children, 15 grandchildren, and lives in Boulder, Colorado.
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There will be many other subjects and panels to be added. If you have something you would like to
share with the world, LET US KNOW. It is your ideas and creative leadership combining with
creative thought that will enhance and make this such a great opportunity.

Students
You will have the opportunity to compete for awards for your work and research. There will
also be awards for your presentations. Check out these awards below

1.

The Edgar Schein Best Student Presentation Award made at ISODC Conferences. The
committee making the selection will be comprised of the conference convener(s), members
of The ISODC Board and invited reviewers.
a. The recipient will receive $200.00 and a certificate. Will be acknowledged on The
ISODC website.
b. All ISODC undergraduates, graduates, and doctoral student members are eligible.
c. This award may be presented at each conference held during the year

2.

The Jack Gibb Student Paper Award for a paper presented at ISODC Conferences, and is
reviewed by the ODJ Editor and peer reviewers for publication in the OD Journal. The
ODJ Editor and Peer Reviewers may ask a guest reviewer to help select the recipient in the
case of multiple applicants.
a. The recipient will receive $800.00, a certificate, will be acknowledged on The
ISODC website, and will be published in the ODJ.
b. All ISODC undergraduates, graduate and doctoral student members are eligible.
c. This award may be presented at each conference held during the year

3.

The OD Research or Project of the Year with a person or group who prepares a case study
that clearly describes the project/research, including the purpose, the OD&C areas
involved, outcomes, lessons learned and experiences which can be shared with colleagues.
The selection committee will be chaired by an ISODC member.
a. The recipient(s) will receive a certificate, will be featured in The ISODC
Newsletter, and acknowledged on The ISODC website.
b. This award is open to all ISODC members and colleagues.
c. This award will be presented annually at one of the ISODC Conferences.

4.

The Organization Development Journal Article of the Year Award is presented to the
author(s) of an article published in the OD Journal by a committee of the ODJ Editor, Peer
Review Editors, and a selected reviewer during the year previous e.g. January 2013
through December 2013.
a. The recipients will receive a certificate, will be acknowledged in the ODJ, the
Newsletter, and the website.
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b. This award is open to those who have an article
published in the ODJ.
c. This award will be presented annually and may
or may not be presented at an ISODC
conference.

Beauty of Dublin

While the conference will be top notched
there will be plenty of opportunities to
explore Dublin. We will be able to explore
great Irish food, culture, and of course some
original superior libations.

See you in Dublin

Great Conference,
Great Speakers
Interactive
Great Food
Great sights
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